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1. IlosicHUTeIbHAA 3aIIUCKA

1.1. Llenp u 3a1aun TUCITUIIIRHBI

IIpeaMer AMCUMNIMHBI - HAaBBIKM W YMEHHS JEIOBOW KOMMYHUKAllMd HAa OCHOBHOM
MHOCTPAaHHOM $I3BIKE.

Heas aucuumiaumHbl - cPopMHUpPOBaTH M Pa3BUTh HABBIKK M yMEHHUS JIEIIOBOU
KOMMYHMKAIIUM HA OCHOBHOM MHOCTPAHHOM SI3bIKE.

3agayd  JMCHMIUIMHBI COCTOAT B TOM, 4YTOOBI BBIpAabOTaTh y  OOYYaIOUIMXCS
npodeccHoOHaNBHBI HAaBBIK B 00JaCTH IpaMMaTHKH U CJIOBOYNOTpEOJICHUS B JENOBOM cdepe,
TpeOOBaHUN K PEYEBOMY M SI3BIKOBOMY O(OPMIIEHUIO YCTHBIX M MMMCbMEHHBIX BBICKAa3bIBAHHH C
YUETOM CIeIM(PUKH HHOS3BIYHOM KYJIBTYPBI ITIOBOTO OOIICHHUS, MEPEBOAYECKON TEXHUKOU MPH
MMUCbMEHHOM W YCTHOM OOILEHUH, OCBOMTH IPHUEMBbI CO3JIaHUSl  CBSI3aHHOIO YCTHOTO WJIU
MMCBMEHHOTO COOOIIEHMS], IPUEMBI aJalTallui BbICKa3bIBaHUS K II€JIEBOM ayAUTOPHUH, LENISIM U
(¢opMaM BBICKA3bIBAHUS, TEXHOJOTHMI0 KPUTHYECKOTO MBIIUIEHUS B MOJXOJA€ K MOHMMAHHUIO
coJiepKaHus MPOPECCHOHAIBHO-IEJIOBOTO OOIIIECHHUS.

1.2. ®opmupyemMble KOMIETEHLIUN, COOTHECEHHBIE C TUIAHUPYEMBIMU pe3yJIbTaTaMu 00y4eHuUs
10 AWCLUIUIMHE!

Konwl ConepxaHue KOMIETEHIH I IlepeyeHb mIaHUPyeMbIX

KOMIIeTeHIUH pe3yJbTaToB 00y4eHHs 110
AUCHMILINHE

VK-4.1 Bmageer  0a30BeIMM  MeTOOaMHA | | 3HATh: OCOOEHHOCTH

MpUeMaMH Pa3IMYHbIX THUIIOB YCTHOM M | JIUTEPATYpPHOTO S3bIKA IO
MUCbMEHHON KOMMYHHUKAIlMA Ha POJHOM | CPABHEHHIO CO CIIOHTAHHOM YCTHOM
W WHOCTPAaHHOM s3blke B cdepe | m HeoOpaOOTaHHOW MMCHEMEHHOU
aKaJeMHUYECKOro U MPO(ecCHOHATBHOTO | PEYBIO;

B3aUMO/JICHCTBUS OCHOBHbIE (PYHKIIMOHAJIbHbBIE
CTHJIU U KaHPBI POJTHOTO U
MHOCTPAHHOTO S3bIKa;

YMeTh: aHAIU3UPOBATH
KOMMYHHUKATHUBHYIO CUTYaLIUIO U
BBIOMpATh a/IeKBaTHBIN CTUIIb U
JKaHp OOIIeHNS;

Biagers: TeXHUKaMU MOPOKICHUS
U KOPPEKLIUU KOMMYHUKAaTUBHOTO
TEKCTa.

VYK-4.2 JleMoHCTpHpYeT CIOCOOHOCTh K | 3HATb: OCHOBHbIE IPUHLIUIIBI
OCYIIECTBIICHHIO ~ MEXKYJIBTYPHOH M | IepeBOJa HayYHbIX,
MEKHAIMOHAIBHOH KOMMYHHMKAIlUH C | MYOJIMIMCTUYECKUX,
OPUMEHEHUEM HAaBBIKOB TI€peBOJia C | XYJOXKECTBEHHBIX TEKCTOB;
OJIHOTO 5I3bIKa Ha JAPYTroi OCHOBHBIE OTJINUHS MEXTY
cUCTeMaMH T'yMaHUTapHOTO
3HAHUS CTPaHbl HCXOJHOTO S3bIKa
U sI3bIKa NIEPEeBO/Ia;

YMeTh: BBIOMpATh CTPATETUIO
nepeBoia Hay4yHoro,
MyOIUIICTUYECKOTO,
XY0’KECTBEHHOTO TEKCTa;
NPaBUIILHO HCIIOJIb30BATh
1epeBOIYECKHE TPUEMBI; HAXOIUTh




HYXHYIO0 HHPOPMAIIHIO B CETH
WHTepHeT, 3eKTPOHHBIX 06a3ax
JAHHBIX, AJIEKTPOHHBIX CIOBApPSX,
IJI0CCapusX; 10CTUYb
JIEKCUYECKOW, TPaMMaTUYECKOM,
CHHTAKCHUYECKOU U
CTHJINCTUYECKOM SKBUBAJIEHTHOCTHU
IIPU NIEPEBOJIE C OJTHOTO SA3bIKA Ha
JPYrou; pacro3HaBaTh
UMIUTALIUATHYIO

HKCTPATTMHT BUCTUIECKYIO
nH(pOpPMALIMIO U NIEpeaBaTh €€ Mpu
NEPEBOJIE C OJHOTO S3bIKa Ha
ApYroi;

Banapers: ymeHueM cobmoaarh
MIPUHIIUIIBI CBSI3HOCTH, JIOTUYHOCTH
OpraHu3aIui BbICKAa3bIBAaHUS;
TOTOBHOCTBHIO BBIOOpA CTpaTerun
MOBEJICHUS B CJIOKHBIX U
MpOOJIEMHBIX KOMMYHHUKATHBHBIX
CUTYaIUSIX.

YK -4.3

HaBbIKaMU
KBJIN(UIIUPOBAHHOTO SI3BIKOBOTO
COTIPOBOKICHUS Hay4YHBIX "
KYJIBTYPHBIX MEPONIPUATUI

Bnaneer

3HATh: IParMaTuKy 1 STUKY
SI3LIKOBOTO COTIPOBOKICHHS
MAaCCOBBIX MEPOTIPUSITUH;

YMeTh: OCyIIECTBISITh
aJICKBAaTHBIA YCTHBIA U
MUCHbMEHHBIA EPEBO/ MyOINIHBIX
BBICTYIUIEHU U TIEPETOBOPOB C
MHOCTPAHHOTIO s3bIKA HA PYCCKUIl U
C PYCCKOTO Ha MHOCTPAHHBIN S3bBIK;

BiageTrs: HaBbIKAMU CLIOHTAHHOTO
NepeBo/Jia C OJHOTO s3bIKa Ha
JIPYTO# C y4eTOM 0COOCHHOCTEH
KOMMYHHUKATUBHOW CUTYaIUH.

[1K-6.1

YmMmeet BLI6I/IpaTb ONTUMAJIBHYIO
IMEPEBOAYCCKYIO CTPATCTHUIO

3HaTh: OCHOBHBIC MIEPEBOTUECKUE
CTpaTeruu; CTUJIEBbIC U dKAHPOBbIC
0COOCHHOCTH Pa3INYHBIX BUJOB
TEKCTOB Ha PYCCKOM U
WHOCTPAHHOM SI3bIKE.

YMeTh: paznuyarh TEKCTHI Pa3HbIX
TUTIOB; BEIOUPATh ONTHMAIIbHBIE
CTpaTeruu nepeBoia B
3aBUCUMOCTH OT THUIIA
[IEPEBOAMMOr0 TEKCTA.

Bianers: TeXHUKOH pabOTHI CO

CJIOBapsIMH, CIIPAaBOYHUKAMHU U
MHTEPHET-PECYpCaMU.

1.3. MecTo IUCHMILIMHBI B CTPYKTYpe 00pa30BaTeNbHOM MpOrpaMMbl




Hucnunnuza «lIpakTudyeckuid Kypc A€10BOM KOMMYHMKAllMM - OCHOBHOW WHOCTpPAHHBIN
SA3BIK» BXOJUT B BAapHATUBHYIO YacTh Y4eOHOro IUIaHA TI0 HAIMPABICHHUIO MOJTOTOBKH
akazemuueckux OakanaBpoB 45.03.01 «Dunonorusy» - «llpuknanuas ¢unosoruss (MHOCTPAHHBIE
S3BIKK)» W ajapecoBaHa cTyAeHTaMm 4 kypca. Jucummnmnaa peanmsyercs kadempoil Teopun u

npakTHKU nepesoja MHcrutyra ¢punonoruu u ucropuu B 7 u 8§ cemectpax 4 Kypcea.

Kypc nanpaBien Ha yriyOjieHHE€ 3HAaHUH M YCOBEPIICHCTBOBAHWE YMEHHMM W HABBIKOB
CTYICHTOB B cepe Ie0BO KOMMYHUKAIIMA M HAa MPAKTUYECKYIO IOMOIIb B IMOATOTOBKE K

c/1aye rocyJapCTBEHHOTO 3K3aMeHa U HAIMCaHUIO BBITYCKHON KBATU(UKALMOHHON paOOTHI.

2. CTpyKTYpa AUCHHUTLINHBI
CTpyKTypa AMCHUILIMHBI 1JIs1 04HOMH (opMBbI 00yUeHH s
OO0mas TpyA0EMKOCTDb JUCIUATIIHHBI cocTaBisieT 190 wacos:

KonraktHas pabota 116 yacoB, npaktuyeckue 3ausaTHs 116 yacoB, camocrosiTenbHas padoTa -

56 yacoB, KOHTpOJb 18 yacos, 5 3.e.

Bunet yueGHOM paboThI
(B uacax) DOpMBI TEKYIIETO

No Paznen KonTakrHas - . KOHTPOJIA
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1 7 16 8 PaboTta Ha
Pazmen 1. JlenoBas MPaAKTUYECKUX
9TMKA U JTHKET. 3aHATHUSIX,
DTUYECKHe HenoBas urpa
MpoOJIeMBbl  JIETIOBBIX (ycTHO),
OTHOIICHHH. Case-study
Otnyeckue (cuTyaTUBHBIN
MIPUHITUTIBI. pa3bop) (ycTtHO U

MTMUCbMEHHO)

2. | Pazgen 2.1 7 14 8 Pabora Ha
CymecTByromiue MPAKTHYECKUX
THUIIBI KOMIIaHUH. 3aHATHUSIX,
busnec-nporiecchr JIEKCUKO-
KOMITaHUU: rpaMMaTHYeCcKUi
MOCTPOCHHE, aHAaIlu3, TeCT (MMCbMEHHO)
pEKOMEHIAIINH. [TpesenTanus
Cucrema «Most  KOMMaHHsD
rokasateseu (ycTHO)
JeSITeTbHOCTH
KOMITaHUH.

Onrumuzanus
JeSITEIbHOCTH




OpraHu3aIiH.

3. | Pazmen 3. 17 14 6 Pabora Ha
CoBpemeHHbIE IIPaKTUYECKUX
TEXHOJIOT U 3QHSTHSIX,
yIIPaBICHUS AHHOTAIUS CTaThH
MIEPCOHAIIOM. (TUCHEMEHHO)
MoTtuBanus Tpy10BOM Kpyr CTOJ-
JIEATEIIbHOCTH. nuckyccus (yCTHO)
Kopnoparusnas
KYJIBTYypA.

4. Paznen 4. 7 14 61 Pabora Ha
Texuoorus MIPAKTHICCKUX
OpTraHu3aIuH | 3aHSATHSIX,
MIPOBEICHUS JICTIOBBIX AHHOTAIUS KHUTU
coBellaHuil. AHamu3 (MMCHMEHHO)
HECTaHIapPTHBIX Henosas urpa
CUTYaIuil. (ycTHO)
VYnpasnenue
KOH(pIUKTaMu.

5. | Pazmen 5. OcHoBHBIC | 7 14 6 Pabora Ha
TIpaBWJIA U TIPUHITUTIBI MPAKTHICCKHX
YIpaBIICHUS 3aHSATHSIX,
MTPOCKTAMH. JIOKJTa/T
Opranu3anuoHHas (TUCHEMEHHO)
CTPYKTypa IpOEKTa. [IpesenTanus
OneHKa «Moit MIPOEKT»
s dexTuBHOCTH u (ycTHO)

PHUCKOB IIPOEKTOB.

6. | 3auer 7

7. | Bcero3a7 cemectp |7 72 36

8. | Pa3zgen 6.8 16 4 Pabora Ha
VYnpasienue MPAKTHYECKUX
KauyecTBOM. 3aHATHUSIX,
Pexnamuas JIEKCUKO-
NeSITENIbHOCTD. rpaMMaTUYeCcKuil
Crparernueckuit TecT (MMCbMEHHO )
MapKeTHHT. [TpesenTanus
MapKeTHUHTOBbIE «MapkeTuHroBoe
HCCIIeIOBAHUSI. UCCIIEIOBaHHUE)

(ycTHO)

9. |Pazmen7. 4 16 4 Pabora Ha
[TeperoBopsi. MPAKTHYECKUX
[IpaBuna u TakTHKa 3aHATHUSIX,

BEJICHUS KPUTHYECKHE
MIePeroBOPOB. aHaJINU3 CTaThU
OcobenHoctu (TMCHMEHHO)
OpraHu3aIun

JIEIOBBIX BCTPEY.

10. | Pa3zngen 8. 8 12 12 Pabora Ha
HaumonansHbli NPAKTUYECKUX




STHUKET JETI0BOTO 3aHSATHSIX,
oOrmienus. [Tpuem Case-study
WHOCTPaHHBIX (cuTyaTHBHBIN
Jeneratui. pa3bop) (ycTHO U
Opranuzanus MMCbMEHHO)
IIPE3EHTALMM U OTYET O CBOEH
MIPUEMOB. DTHKET Hay4HOU paboTe
KOMMYHHKaIUH. (MMCbMEHHO)

11. DK3aMeH 18 NunuBuyanbHbIA

KOHTPOJTb.
11. | Bcero 3a 8 cemecTp | 8 44 10
12. | itoro 134 56

3. Conep:kaHue TUCHUILTHHBI
Tema 1. JlenmoBasi 3TMKa W 3THUKET. DTUYECKHE MPOOJIEMBbI JEIOBBIX OTHOLICHUH.

DTUYECKUE TTPUHIIUIIBI.

Tema 2. CyiiecTByrolyde TUIIBI KOMOaHW. bu3Hec-mpoluecchl KOMIIaHUU:
NOCTPOEHHE, aHaIu3, pekoMeHaanuu. CucrteMa mMoKa3zaTelel esTeIbHOCTH
KOMITaHUU. ONTUMH3ALNS AEAITETbHOCTH OpraHu3alUu.

Tema 3. CoBpeMeHHbIE TEXHOJIOTMM YIpPaBJIEHUS IEepcoHanoM. MoTuBauus
TpYyIlOBOM JearenbHOCTH. KoprnopaTuBHas KyabTypa.

Tema 4. TexHoyorus opraHu3alui U MPOBEACHUS JETOBBIX COBEIIaHWNA. AHaINU3
HECTaHJIAPTHBIX CUTYallMi. YTpaBieHUE KOHPIMKTaAMH.

Tema 5. OcHOBHBIE TpaBWia W MPUHLMIBL  YNPABICHUS MPOEKTAMH.
Opranuzarnonnas CcTpykrypa mpoekta. OnenHka 53(QGEeKTUBHOCTH € PHCKOB
MIPOEKTOB.

Tema 6. YmpaBneHue kadecTBOM. Pekiamuasi aesTeiabHOCTh. CTpaTernuecKuit
MAapKETUHT. MapKEeTUHTOBBIE UCCIIEOBAHHUS.

Tema 7. IleperoBopsl. IIpaBuna u TakThka BefeHUs NeperoBopoB. OCOOEHHOCTH
OpraHu3alyu JeJIOBBIX BCTPEY.

Tema 8. HauumonanbHblii 3THUKET JAenoBoro ooOmeHus. I[IpueM HHOCTpaHHBIX

neneraunii. OpraHu3anys MPE3eHTalui U IPUEMOB. DTUKET KOMM YHUKALIUH.

| Ne | HaumeHoBaHMe pa3jesia | Coaepikanue




MPOBEJICHUS IETIOBBIX COBEIIAHUMN.

JUCHUATIINHBI
1 JenoBas 3THKa U STUKET OTudeckre MpoOIeMbl JIEOBBIX OTHOIICHUH. DTUYECKUEC
MIPUHLIUIBL.
2 CyI1eCcTBYIOIINE TUIIBI KOMITaHUI busnec-npoueccsl KOMIaHWU: TOCTPOCHUE, aHAJMU3,
pexomenanuu. CucremMa mokazaTeneil eaTelnbHOCTH
KoMmaHuu. ONTUMU3ALMS EITEIBHOCTH OpraHU3alUH.
3 CoBpeMeHHBIC TEXHOIOTHUU MotuBanus TpyaoBoi aesTenbHocTu. KoprnopaTuBHas
YIPABJIEHHUSI [IEPCOHAIIOM. KyJIbTYypa
4 TexHosmorus opraHu3aluy u AHanmu3  HECTaHJAPTHBIX  CUTyalluil.  YIpaBJicHHE

KOH(IMKTaMH.

5 OcHOBHBIE ITpaBUJIa U MPHHIIUIIEI
YIPABJIECHUS IPOEKTAMM.

OpranuzanuoHHasi  CTPYKTypa
3¢ ()EeKTHBHOCTH B PHCKOB ITPOEKTOB.

mpoekta.  OrneHka

6 VYnpasnenue kauecTBoM. PexnaMHast Crpaternueckuit MAapKETHHT. MapkeTuHIoBbIE
JeSTEIbHOCTD. UCCIIEOBAHUS.
7 IIeperosopsl. IlpaBuia W TakTHKa  BEACHHMS  IIEPErOBOPOB.
Oco0eHHOCTH OpTaHU3aI|H JIETOBBIX BCTPEY.
8 HaunonanbHBIA 3TUKET AETOBOTO Ilppem  wHOCTpaHHBIX  Aeneramuii.  OpraHu3anus
o0IIeHNs MpPE3eHTAIH U TPHEMOB. DTHKET KOMMYHHUKAIIHAH.

4. O0pa3oBaTejibHbIE TEXHOJOIHH

HaumenoBanue pasjaesna Buabl yueOHbIX 3aHATHI Oopa3zoBareibHbIE
TEXHOJOI'HH
Tema 1. [lenoBas »Tuka u AynupoBaHUWE U YTEHUE CeMuHapBbI:

Honumanue ocrogHo20 COOGDchaHuﬂ

-nenoBas Oecena (B

JTHKET. JTHYECKUE .
mekcma u 3anpawugaemoli undopmayuy | PAMKaX CUTyallnd
po0IEMBI JIETIOBBIX po(ecCHOHATEHOTO
~TEKCTBI CIIPABOYHO-MH(POPMALHOHHOTO Gimerns)
. 0OIIeHUS
OTHOIICHHWH. DTHYECKHE
¥ Hay4yHOTO XapaKTepa - BLLIOMHOIE
TIPUHLHTIBL. -matepuanbl CMU: MnTepHeT, ayauo U | ucpMenHoro

BHJICO TTOJIKACTHI, 3JICKTPOHHBIC
OnOIMOTEKH
JlemanvHoe noHuMaHue mekcma

IIPOCKTHOT'O 3aaHus

Tema 2. CymectByromue CeMuHaphbI:
0OIIICHHMS) - xeiic
TUNBI KOMIIaHUH. busHec-
«Onrumusanus
MPOLIECCHI KOMITaHUU: l'oBopeHue NEeATEILHOCTHU
-MOHOJIOT-Pa3MBIIIJICHUE (aHAIH OpraHusanumn
MIOCTPOEHHUE, aHaIu3, OHOJIOT-pas erne ( 3 p

-TE€KCTHI 110 0003HAYEHHOI TEMATHKE
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pexomenaauuu. Cucrema
ImoKazaTelei
JIEATEIBHOCTH KOMITAHHH.
OnTuMHu3anus

JACATCIBHOCTH

OpraHu3aliu.

Tema 3. CoBpemeHHbIE
TEXHOJIOTUN  YIPABJICHUSA
nepcoHasioM. MoTuBanus

TPYIOBOH JE€ATEIBHOCTH.

Koproparusnas
KyJlbTypa.

Tema 4. Texnonorus
OpraHu3aIH u
MIPOBEACHUS JIETIOBBIX
COBEIIaHUI. Ananuz
HECTaHIaPTHBIX
CUTyaluid.  YmpaBieHue
KOH(JIMKTaMHU.

Tema 5. OcHoBHbBIC
npaBWjia MW  MPUHIMIBI
yIpaBJICHUS MPOEKTaMHU.
Opranu3anuoHHas
CTPYKTypa MIPOEKTA.

Onenka 3¢ (eKTUBHOCTH U

PHUCKOB ITPOCKTOB.

Tema 6. VYmnpasnenue

Ka4CCTBOM. Pexnmamuas
ACATCIBHOCTD.

Crparernueckuit

IIPOYUTAHHOM JINTEPATYPHI)
-MOHOJIOT-COOOIIEHHIE/TIPE3CHTAIUS
-Iajor —paccupoc (1o 0003HaYeHHON
TEMaTHKE)

- T1aJI0r-oOMEH MHEHUSIMU (MaTepHabl
CMMU u sriekTpoHHBIE OMOITHOTEKN )

IlncpbMeHHas peun

-3aIIMCh OCHOBHBIX MbICJIEN U (PAaKTOB U3
AYJAUOTCKCTOB U TCKCTOB IJIA UTCHUSA 110
U3y4aeMou Teme
-pedeprpoBaHre MPOUUTAHHBIX CTATEH

PEKOMEHTYEMBIE UICTOUYHUKH:
8.1, 8.2.,8.3, 84, 8.5, 8.6.
9.1,9.2,9.3,94,95,9.6,9.7, 9.8.

CeMuHapsl:

- JIEKCUKO-
IrPaMMAaTHYECKUNA TECT
- Ipe3eHTalus
«KopnoparusHas
KyJIbTYpa»

CeMuHaphbI:
-pebepupoBanue
MPOYUTAHHBIX CTATEeU
o TeMe

- IENI0BOE
COBEILIAHUE

CemuHapsbl:

- TIpe3eHTALUSI
HpoeKTa

- onricaHue rpaduka

CeMuHapsl:

- IUAJIOT —PaCcCIIPOC 10
TEMe
«MapKeTHHIOBbIE
VICCIICIOBAHUS»

- pedhepupoBanue
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MAapKCTHHTI . TEKCTa

MapKeTUHrOBbIE

HCCIIEN0BaHUS.

Tema 7. IleperoBopsl. CemMuHapbl:

1 - IIPOBEIECHUE
paBWila M TaKTHKa HeperoBopoB

BEJICHUS IIEPErOBOPOB. - poneBast urpa

«JlemoBas BcTpeua»
OcobenHoctn

opraHusanuvun JCITOBBIX

BCTpEHY.
Tema 8. HaumonanbHbIN CeMuHapsl:
- IIPE3EHTaLUA
ITHKET JIEJI0BOTO mpoexTa
O6I_HGHI/I$I. HpHeM - AHaJIn3 FHOCC&pI/IH
WHOCTPAHHBIX JI€JIETalldi.
Opranuzanus
MPE3EHTAMI U TPUEMOB.
DTUKET KOMMYHUKAIIAM.
5. Ouenka nIaHUPyeMbIX Pe3yJbTaTOB 00y4YeHUs
5.1. Cucrema onieHUBaHUSA
®opma KOHTPOJIS Makc. KoJIn4ecTBO 0aJ1J1I0B
3a oany Bcero
padory
Tekymuii KOHTPOJIb:
- onpoc 5 bannos 30 6annos
- yyacmue 8 OUCKyCCUuu Ha cemunape |5 6annos 10 b6annos
- KonmponvHas paboma (memol 1-4) 10 bannos 10 b6annos
- KonmponvHas paboma (memol 5-8) 10 6annos |10 6annos
3a4ém/3a4ém ¢ OYeHKOU/IK3aMeH 40 6annos
Hroro 3a cemectp (Oucyuniuny) 100 6annos

[TomyueHHBII COBOBOKYITHBIN pE3y/IbT KOHBEPTUPYETCS B TPAIUIIMOHHYIO IIIKATY OLICHOK U B
HIKany olieHoK EBpomneiickoil cucteMsl nepeHoca u HakoruieHus kpeautos (European Credit
Transfer System; nanee — ECTS) B cooTBETCTBUM C TaOIUIIEH:

100-6annpHas T Ikana
L paauIIMOHHAs IIKala ECTS
95-100

83_94 OTJIHNYHO

56 — 67

YAOBJICTBOPUTCIILHO

A
B
68 — 82 XOpOIIO 3a4TEHO C
D
E

50 — 55
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20-49

0-19

HCYAOBJICTBOPUTCIBHO

HEC 3a4TCHO

FX
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5.2.Kputepuu BbICTaBJICHUS OLICHKU MO JUCIMUILIAHE

Bananl/
Mlkana
ECTS

OueHka nmo
MUCHUILINHE

Kpurtepuu onenkn pe3yibTaroB 00y4eHHUs 110
AUCHUILINHE

100-83/
AB

«OTIIMYIHOY/
«3a4TEHO
(oTim4HO)»/
«3a4TEHO»

BrictaBnsiercst oOyuaromemycs, eciu oH ri1y0oKo U
IIPOYHO YCBOMJI TEOPETUYECKUU U MPAKTUYECKUI
MaTepHall, MOKET IPOJIEMOHCTPUPOBATH 3TO HA 3aHATHSIX
U B XOJI€ POMEKYTOUHOM aTTeCTaI1H.

OO0yuaromuiicsi HICYEPIBIBAOIIE U JIOTUYECKUA CTPOMHO
u3JIaraer ydyeOHbIN MaTepuai, yMeeT yBI3bIBaTh TEOPHIO C
IPAKTUKOM, CIIpaBIIsIeTCs C peUIeHUEeM 3ajJa4
npodeccuoHanbHOM HalPaBIEHHOCTH BHICOKOTO YPOBHS
CJI0’KHOCTH, TIPABUIILHO 00OOCHOBBIBACT IIPHHSTHIC
perieHus.

CB0OOIHO OpHEHTUpYETCS B y4eOHOM U
npogeccruoHalIbHOM JITEpaType.

Or1eHKa MO TUCIUTUTNHE BBICTABIISIOTCS 00yJaromeMycs ¢
Y4ETOM PE3YNIBTATOB TEKYIIEH U MTPOMEKYTOUHON
aTTeCTalluH.

Komnereniuu, 3akpeniaéHnbpie 3a TUCIUIIITAHOM,
c(hopMUpOBaHBI HA YPOBHE — «BBICOKHII.

82-68/

«XOpouIoy/
«3a4TEHO
(xoporo)»/
«3aYTCHOY

BricTaBisiercst 06ydaromemMycs, €Ciu OH 3HaeT
TEOPETUYECKUN U MPAKTUYECKUN MaTepHUall, FpaMOTHO U TI0
CYILECTBY U3JIaraeT €ro Ha 3aHATUSAX U B XOJ€
IIPOMEXKYTOUHOW aTTECTAllMH, HE JIOITyCKasl CYIECTBEHHBIX
HETOYHOCTEH.

OOyyaromuiics MpaBUIbLHO IPUMEHSET TEOPETHUECKUE
MOJIOKEHUS [TPU PELICHUHN MTPAKTUYECKUX 33]1a4
npodeccuoHanbHOM HalIPaBICHHOCTH PAa3HOTO YPOBHS
CJIOHOCTH, BJIaJIC€T HEOOXOAUMBIMHU JIJIsl 3TOTO HaBBIKAMHU
Y IPUEMAaMHU.

JlocTaTouHO XOPOILIO OPHUEHTUPYETCS B y4eOHOM U
npodeccuoHansHOM TUTEpaType.

OrneHka no JUCIUILIMHE BBICTABISIOTCS 00y4aronemMycs ¢
Y4€TOM PE3yJIbTATOB TEKYILLEH U MPOMEKYTOUHOU
aTTeCTalUu.

Komnerennuu, 3akperiéHnple 3a AUCHUIUIMHOMN,
c(hOopMUPOBAHBI HA YPOBHE — «XOPOIIHII».

67-50/
D,E

«YIOBIETBOPU-
TEILHO»/
«3a4TEHO
(ymoBnerBopu-
TEJIBLHO)»/
«3a4TEHO»

BeicraBiisieTcs o0ydaromemMycsi, €Clid OH 3HaeT Ha 6a30BOM
YPOBHE TEOPETHUECKHUN U NIPAKTHYECKUI MaTepHUall,
JOIyCKaeT OTAENbHbIE OMIMOKH ITPU €T0 U3JI0KEHUH Ha
3aHATHAX U B X0JI€ IPOMEKYTOYHOM aTTECTALIMH.
OOyuaronuiicsi HCIBITBIBAET ONPECTIEHHBIE 3aTPYIHEHUS
B IPUMEHEHUH TEOPETUYECKUX MOJIOKEHUH NIPU PELIEHUH
HNPaKTUUYECKUX 3a7a4 NPO(ECCUOHAIBHON HAIIPAaBIEHHOCTH
CTaHJapTHOI'O YPOBHS CJIIOKHOCTH, BJIAJICET
HEOOXOAMMBIMH JUIsl 3TOTO 0a30BBIMH HaBbIKAMU U
IpUEMAMH.

JleMOHCTpUpYET JOCTATOUYHbII ypOBEHb 3HAaHUsI y4eOHOM
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Baanbl/ Ouenka no Kpurtepuu onenkn pe3yibTaroB 00y4eHHUs 110
M xama AUCHUILINHE AUCHUILINHE
ECTS

JIUTEPATYPBI 110 JUCLUILIMHE.
OneHka no JUCIUILIMHE BBICTABIISAIOTCSA 00yJaroniemMycs ¢
Y4ETOM PE3yJIbTATOB TEKYILEH U IIPOMEKYTOUHOU
aTTeCTalUu.

Komnereniuu, 3akperiéHnpie 3a JUCUUILTAHOM,
c(OpMHUPOBAHBI HA YPOBHE — «JIOCTATOYHBII.

49-0/ «HeynoBueTBopute | BricTaBnsercs o0ydaromemycs, €Ciid OH HE 3HaeT Ha
F.FX JTBHOY/ 0a30BOM ypOBHE TEOPETUUYECKUIN U MPAKTUUECKUI
HE 3a4TECHO MaTepual, I0MycKaeT rpyoble OMMOKH MIPHU €ro
U3JI0KCHUHU Ha 3aHATHAX U B X0OJ€ MPOMEKYTOUHON
aTTECTAIlHH.

OOyyaromuiics UCIIBITHIBAET CEPhE3HBIE 3aTPYIHEHUS B
IPUMEHEHUH TEOPETUUECKUX MOJIOKEHUN NPHU pElIeHUH
IPAKTUYECKUX 33/1a4 IPOo(eccHoHaNbHOM HallpaBI€HHOCTH
CTaHJAPTHOTO YPOBHS CJI0KHOCTHU, HE BIAJICET
HEO0OXOIMMBIMHU ISl 3TOTO HaBBIKAMU U PUEMaMHU.
JlemoHcTpHpyeT (hparMeHTapHble 3HaHUS y4eOHOI
JUTEPaTyphl MO TUCHUIUINHE.

OneHka o TUCLUIUIMHE BBICTABIIAIOTCS 00yJaroeMycst ¢
Y4ETOM PE3YJIBTATOB TEKYIIEH U MTPOMEKYTOUHON
aTTeCTallHH.

KomnereHnyy Ha ypoBHE «10CTaTOUHBIN», 3aKPETJIEHHbIE
3a AUCUUIUIMHOM, He C(POPMHUPOBAHBIL.

5.3. OneHOYHBIE CpeNICTBA (MAaTEpUAIbI) TSl TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH,
MIPOMEXYTOYHOM aTTecTalluy 00yJaromMuXCs O TUCIUIUINHE

Texywjuii KoHmpop OCYUIECTBISAECTCS B TEUYEHHWE MOAYNS B YCTHOW M NHCbMEHHOMN
¢dbopme B BuJIe MPOBEACHUS Kelica, IPOEKTHOTO 331aHusl, peepupoBaHus, poyieBas Urpa.

Huxe npuBoasSTCS KOHTPOJIBHBIE, IK3aMEHALIMOHHBIE BOIIPOCHI U 00pa31bl MPAKTUYECKUX

SaI[aHI/Iﬁ K CEeMHHapaM, KOTOPbIE MOXKXHO HCIIOJIB30BAaTh IIpH OLCHKE YPOBHA YCBOCHHIA
TEOPETHYCCKOI'O U MPAKTUYCCKOIo MaTepuajia 1o JUCHUIIINHE «HpaKTI/ILIeCKI/Iﬁ KYypcC HCHOBOﬁ
KOMMYHHKAIIUNA - OCHOBHOM I/IHOCTpaHHHﬁ SA3BIK».

Jlekcuko-rpaMMaTuyecKuid TecT
Task 1. Choose the most appropriate heading from the list A-H for each part of the article
(1-7). There is one extra heading which you do not need to use.
Decide on a dream
Be ambitious
Get informed
Sell yourself
Get experience
Be realistic
Use your contacts
Be positive

IOMmMOOw>

HOW TO GET THE JOB OF YOUR DREAMS
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The main complaint from young people these days seems to be ‘I don’t know what I want to do’
followed closely by ‘it’s pointless trying anyway.’ Times have changed and the job market is not
what it was with even graduates living off state unemployment benefits. But there is work if you
want it, and if you are prepared to try hard and follow our handy and helpful plan, you can still
find your first foothold on the career ladder.

2.

Compromise, improvise and give up your ideas of walking straight into a company director’s job
and you may well find that later rather than sooner you are engaged in doing a useful and
rewarding job.

3.

Think about what you would like to do. If you hate children, forget about primary school
teaching. If you can’t stand writing, forget about journalism. Do you want to work abroad? Do
you want to work in an office? Be imaginative! Don’t limit yourself to what you want to e, but to
what you like to do. And watching telly does not count!

4.

If you like listening to people’s problems and helping your friends out when they are in tricky
situations, you should find out about the kind of jobs which involve this sort of work.
Psychotherapy, social work, teaching, and personnel management are some of the jobs you could
do. Find out what you would have to do in the job, and how you could get qualified.

5.

Get in touch with people you know who already have your dream job. Ask to spend a day
‘shadowing’ them. They can explain how they got where they are today, the pros and cons, the
salary and other details and you can get first-hand experience of what the job involves.

6.

It is not too late to volunteer your free time for the sake of your CV. Write off and offer your
services free. Then impress your colleagues by learning fast and being nice to everyone. Who
knows, they may even offer you a job. And you can still claim unemployment benefit while

you’re volunteering, so long as you make an effort to find paid employment.
7.

It will take more than an impressive CV and a smart suit to get you a job but you can’t go wrong
with a carefully worded ‘Hire me’ letter mailed to prospective employers. Who knows, your
letter could end up on the desk of a compassionate employer. What have you got to lose?
Task 2. A) Complete the paragraph with the prepositions: from, before, in, of, to, until, by:
This graph shows world gross domestic product growth from 1973 _ the end of the 20th
century. With the oil crisis in 1973, GDP growth fell sharply 5%, 7% in 1973 2% at
the end of 1975. It recovered __ the following year _ declining ever further in the next six
years to reach a low point 1% in 1982.
B) Complete the paragraph with the words: recovered, grew, declined, picked up,
plummeted, slumped, rose, dipped.
Real GDP growth in Japan by 3% between 1994 and 1995 but __ over the next three
years. It again between 1998 and 1999 and ____ slowly after that. The yen __ against the
dollar between 1994 and 1999 but then slowly. As a percentage of GDP, Japan’s budget
deficit by 2% between 1994 and mid-1995, but rose substantially in the next year.
However, since then it has to a deficit representing 10% of GDP.
Task 3. A) Rewrite each sentence in a more formal style so that it contains a passive form
of the word given in capitals.

a) Sorry, but we’ve lost your letter. MISLAY.

b) You’ll get a rise in salary after six months. RAISE
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c) Idon’t know your name. INTRODUCE.
d) The police are grilling Harry down at the station. QUESTION.
e) You usually eat this kind of fish with a white sauce. SERVE.

B) Complete this passage using either active or passive forms of the verb in the brackets.
Manufacturing resource planning — MRP — is a process which (integrate) marketing, production
and sales. MRP (rely) upon a fully integrated process and (coordinate) by a master scheduler,
who (ensure) that each of the three phases (manage) cost-effectively and efficiently.
In MRP, all the projections, estimates and forecasts have to (synthesize) in a production plan
into concrete stages and mixes of products, whose manufacture has to (schedule) as cost-
effectively as possible, using just-in-time and electronic data interchange systems. Each stage in
the production process (give) a separate coding. Thus all arriving raw materials or bought-in
parts (check) for quality and will not (use) until set standards (meet). Similarly, finished goods
may not (warehouse) until quality checks (fulfill). At each stage all materials and items (give)
unique production batch codings for identification in case of a defect occurring.
Task 4. Choose an appropriate linking word to connect these sentences: However, As a
result, On the other hand, Despite, Although, therefore, Whereas, In contrast, Nevertheless
a) the currency crisis has hit local demand, the lower value of the bath has increased
the competitiveness of exports.
b) advances in automated call technology, most people want to talk to a real person,
not just a disesmbodied voice.
c) Many women feel that full equality in the workplace has not been achieved. most
will admit that there has been progress over the last 50 years.
d) American companies are allowed to own 49% of a European airline, European
groups are limited to 25% of US carriers.
e) There have been rumours of a take-over bid. , the share price has soared.
f) 1fPC sales —and, , sales of the Intel microprocessors — are to continue to grow, the
PC will need to ‘win the battle for the consumer’s eyeballs’.
g) Heathrow is Europe’s most modern airport. , it is severely congested.
h) Everywhere in Europe they use metric measures. , Britain still uses non-metric.
i) It’s not actually raining now. , it may rain later, so take the umbrella.
Task 5. Reduce the length of these sentences to not more than the number of words
indicated in the brackets without changing their meaning or omitting any of their points.
a) In spite of the fact that there is a special ward for patients who are suffering from things
like paranoia, depression, panic attacks, etc, these patients do not get adequate treatment
one hundred percent of the time (19)
b) The nurse came in for a certain amount of criticism because of her hair, which was too
long, a bit greasy, because of her uniform that was rather dirty and looked as if it hadn’t
been ironed. (11)
c) In a small minority of cases, hi-tech equipment that was acquired fairly recently, like
MRI scanners, dialysis machines and heart monitoring equipment, has unfortunately been
found to be faulty (10)
d) The tall, dark, handsome doctor didn’t fail to let the people who were in charge of the
hospital know that he had every intention of thoroughly investigating the various factors
that might be responsible for the confusion that had occurred in recent weeks (18)

Bonpoce! /uisi IPOBEPKU BJIAJCHUS YCTHOW MOHOJOTHYECKOH PEYbI0 10 TEMATHKE
AUCIHUIIJIMHBI
1. What motivation theories do you know? Rank your motivating needs, and speak on times
when you felt motivated or demotivated.
2. Speak on the five styles for handling conflict. Which one is more natural for you?
3. Time pressure: past and present. Why is time pressure now a common experience?




13.
14.

15.

RBRBOoNoOR~WNE

22.

23.
24,
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Speak on your ideal balance of work and leisure time. How might you like to change
your current situation?

Speak on financial crises: their causes, predictability, risks and characteristics.

Describe what happens during a financial crisis.

Speak on the most relevant and operational criteria for building a target market.

Speak on the statement that local knowledge is necessary for a company to enter new
international markets?

Speak on threats and opportunities of job insecurity.

. Speak on the benefits and drawbacks of a recent change in your life.
. Speak on a successful project.
. Speak on the most and least important things for you in a job.Speak on advantages and

disadvantages of speed networking.

Speak on the security measures and describe what they are for.

Give a short welcome speech to a group of first-time visitors to your place of work or
study.

Change in family roles and gender relations is the main explanation of the shortage of
family time

HDI/IMCDLI BOIIPOCOB HA IIPOBCPKY 3HAHUA COACPKAHUA NUCIHUIIJIUHBI
Which need is connected with creativity?
Which need is connected with getting on well with people?
Which need is connected with the essential things people need to stay alive?
Which need includes being noticed by others?
What are the challenges of conflict for the team leader?
Why does it take longer to resolve conflict in virtual teams?
Why is groupthink negative?
When can conflict be negative?
What is the effect of negative conflict?

. What different things are part of culture?
. What is the main difference between Eastern and Western people in how they see the

world around them?

. How do cultural differences affect the way business is done in different countries?
13.
14.
15.
16.
17.
18.
19.
20.
21.

What should a company pay attention to when entering different international markets?
What are the two advantages of combining a physical and virtual working environment?
How many leadership styles are there?

How many characteristics of problems are there?

What is it important for managers to be?

Who leads the drive for innovation?

What is needed for a product to be successful?

How many features is an innovative culture likely to have?

Which feature of an innovative culture do the following statements describe: a. ideas do
not have to be realistic or possible b. people shouldn’t be worried about failure

Which feature of an innovative culture do the following statements describe: a. The target
not the method is important b. People’s efforts need to be noticed

Who originally were the main users of the Internet?

What is important for successful business leadership?

3aZ[aHI/I$l AJIS IPOBEPKHU VCTHOi/'I I[I/Iﬂ.]IOl"I/I'-IQCKOfI peYNn C OTCTAUNBAHUEM CBOCIO
MHCHMUSA
1. Financial crisis cannot/can be explained by a theory.
2. Markets are predictable 2. Markets are unpredictable
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3. Lending to people with poor credit histories was the cause of the 2007 crisis// 2. Banks
borrowing more money against mortgage loans was the cause of the 2007 crisis

4. It is possible to predict the development of bubbles 2. It is impossible to predict the
development of bubbles

5. The worldwide effort during the 2008 crisis prevented disaster

6. The US Federal Reserve is very positive about the future

7. People need to be directed and threatened //People can self-direct

Tect JJIA IPOBEPKHU 3HAHUI HOPM, IIPpaBUJI U KVJbTVPLI 1€J10BOI'0 OﬁllIeHI/IH
1. The primary factor that builds up the first impression
a) education
b) social status
c) looks
d) age
2. Do you agree with the statement that communication is a multi-faceted process
between two or more people aimed at swapping information, exerting influence,
compassion and mutual understanding
a) yes b) no
3. Willingness to avoid conflict means willingness
a) to control
b) to understand
4. What type of communication is typical of a controller? Explain your choice.
a) monologue
b) dialogue
5. Which type of interaction prevents communication?
a) cooperation
b) competition
6. What influences a better understanding of information:
a) personality of a listener
b) personality of a speaker
c) relations between them
d) situation
7. When is business communication effective
a) the interlocutors are occupied with their own feelings
b) one of them gives the other a chance to speak his/her mind
c) the best interlocutor is a good speaker
d) the best interlocutor is a good listener
8. What situations promote paraphrasing:
a) at the end of a telephone call
b) when negotiating
¢) in heated argument
9. Which strategy helps develop good listening skills, acquire cooperative skills,
argumentation skills
a) compromise
b) cooperation
c) adjustment
d) competition

5. YueOHO-MeTOoqUYeCKOE U HHPOPMALMOHHOE O0ecTieYeHue TN CIUIIIMHBI
KOMHJ’ICKT JIMIICH3UOHHOI'O ITPOrpaMMHOTO OGCCHG‘IGHI/IHZ

Windows Microsoft Office,

Antusupyc ESET Endpoint Security
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CoBpemenHnble npodeccroHanbHbIe 0a3bl TaHHBIX U HH(POPMAIIOHHBIE CIIPABOYHbBIE CUCTEMBI:

CeprudunupoBanHeie MPOrpaMMHBIE W allapaTHbIE CPEACTBA 3allUThl MHPOpPMALUU — HE
IIPEAYCMOTPEHO.

JUiga npoBefeHUsS NPAKTUYECKUX 3aHATHI HEOOXOIUM KOMIBIOTEP MYJIbTUMEAUMHBIN C
MPUKIAJAHBIM TMPOTPAMMHBIM OOecriedeHneM H TepuepuiHbIMA YCTPOMCTBAMU: TPOEKTOP,
KOJIOHKH, CPEJICTBA JJIs TpOoCcMOTpa mpe3eHTanuii B PowerPoint.

6.1. CnHcOK MCTOYHMKOB M JINTEPaTypbl

OcHoBHas1 iUTEpPaTypa

1. AmnrtonoBa, I.b. AHrnuiickuii si36IK B yOJIMUHON pedn U jaedaTax [DIEeKTPOHHBIN pecypc]
= English for Public Speaking & Debating : y4eOHuK : [1isi HampaBlIEHUH MOATOT.
"Xypnanucruka", "Jlunrsucruka", "Mexaynap. otHomenus", "Ilomutonorus", "Pexnama
U CBs3M C oOmiecTBeHHOCThIO", "3apyOex. perumoHoBeneHue" / AnHtoHoBa Hpuna
Bbopucosna; 1. b. Antonosa ; [mox pex. JI. A. KansmoBoii] ; M-Bo o0pa3oBaHus U HaAyKH
Poc. ®enepanmu, dDemep. rToc. OromKeT. o0Opa3oBar. YUpeKACHHE BBICHI. TPOd.
obOpazoBanus "Poc. roc. rymanutapssiii yH-T", ICT.-apX. UH-T. - DIEKTPOH. JaH. - MockBa
: PITY, 2013. - 197 c. - Pexxum mocryma: http://elib.lib.rsuh.ru/elib/000009353. - 3arm. ¢
aKpana. - budmmorp.: c. 186. - ISBN 978-5-7281-1539-7.

2. AntonoBa WM. Bb. Putopuka tpex "II" : myOnuyHas, MONMTHYECKass W MPE3HIEHTCKAS
[OnexTponnsiii pecypc] = Three "P" Rhetoric : Public, Political & Presidential :
AQHTJIMACKUNA SA3bIK : Y4eOHWK : I HampaBieHuidl noarotoBku 'XypHamucruka',
"JIluarsuctuka", "MexnayHap. otHomeHus", "llomuTonorusa", "Peknama u CBS3M C
obmecTBeHHOCTHIO", "3apyOekHoe pernoHoBeaeHue" / AntonoBa Mpuna bopucosna; U.
b. AntonoBa ; [mox pen. JI. A. KamsamoBoii] ; M-Bo oOpazoBanusi u Hayku Poc.
Oenepanun, Peaep. roc. OIHKETHOE 00pa30BaT. YUPEKIACHUE BBICII. MPod. 0Opa3oBaHUs
"Poc. roc. rymanutapusiii yH-T", WcT.-apX. UH-T. - DjekTpoH. naH. - Mocksa : PITY,
2013. - 255 c. - Pexxum noctyna: http://elib.lib.rsuh.ru/elib/000009354. - 3aru. ¢ ’3xpaHna. -
bubmuorp.: c. 246. - ISBN 978-5-7281-1544-1.

3. bassuies, B. H. /lunaktuka nepeBoaa : yaebnoe nocodue / B. H. baspuies. - 3-e uza., crep.
- Mocksa : ®JIMHTA, 2016. - 224 c. - ISBN 978-5-9765-1564-2. - TekcT : 37IeKTPOHHBIH.
- URL.: https://new.znanium.com/catalog/product/1088731 (nata o6pamenwus: 27.03.2020)

4. EcaxoBa, M. H. PeueBas kynpTypa nepeBoauuka. Pycckuit s3pik. Knura ans cryneHTta :
yuebHoe nocobue / M. H. EcakoBa, 0. H. Konbuosa, I'. M. JIutBuHoBa. - 2-¢ u3., crep. -
Mocksa : ®JIMHTA, 2018. — 636 c. - ISBN 978-5-9765-2932-8. - TekcT : 2JIeKTpOHHBIH.
- URL: https://new.znanium.com/catalog/product/1090437 (nata o6pamienus: 27.03.2020)

5. Wmomkuna, M. FO. Teopus mepeBoia : OCHOBHbIE MOHSTHUS U MPOOIEMBbI : ydeOHOE
nocobue / M. 0. Unromkuna ; Hayd. pea. M. O. I'y3ukosa. - 3-e u3j., crep. — Mocksa :
@®JIMHTA, 2017. - 84 c. - ISBN 978-5-9765-2634-1. - Tekcr : anexktpoHHbIH. - URL:
https://new.znanium.com/catalog/product/1089735 (nara obpamenus: 27.03.2020)

6. Kmumosa, .M. Aunrnuiickuii s3eik. OcHOBBI akagemuueckoro mucbma. Y.1 = English.
Basics of Academic Writing : Yue6Hoe nocobue st maructpanroB / M.W. Knumosa, J1.T.
Bacbouena, O.A. Kanyruna ; ®unyHuBepcuteT, JlenapraMeHT S3bIKOBOM MOJTOTOBKU .—
Mocksa : @unynusepcuret, 2016 .— 120 c.; 7.5 n.n. + Tupax 100 sk3. .— Hmeercs
JJIEKTPOHHAsT Bepcus: DIEKTPOHHbIE TeKcToBble HaHHble ( 1 caii: 697 K6). —
CBoOoHBIHM nocTym U3 cetu HTepHeT (YTeHue, nedaTh, KOMUPOBaHHUE)

7. Paunxas, JI. K. JlenoBas koMMyHUKalUs Ha aHTJIMMCKOM SsI3bIKe : y4ueb. mocoOwe ams
crynenToB Oakanaspuata / JLK. Paunkas, JI.B. KopoBuna, H.P. Apynosa ; mox pexa. JLK.
Paunnkoit.— Mockska : AcriekT [Ipecc, 2015. — 525 c. - ISBN


http://cat.library.fa.ru/zgate.exe?ACTION=follow&SESSION_ID=940&TERM=%D0%9A%D0%BB%D0%B8%D0%BC%D0%BE%D0%B2%D0%B0,%20%D0%98.%D0%98.%5B1,1004,4,101%5D&LANG=rus

20

8. 978-5-7567-0764-9. - Texcr : AIIEKTPOHHBIH. - URL:
https://new.znanium.com/catalog/product/1039462 (nara obpamenus: 27.03.2020)

JonosHuTEBHAS IUTEPATYPa
1. Konapammuna E.N., Jlykuna A.A., Cepenuna M.U., BunnukoBa O.A. YuebHoe nmocobue no
nenoBoil  kommyHukauuu (Jucnurmummna  «MHOCTpaHHBIM  sA3bIK  (YIUIYOJIEHHBIN)») JUIS
CTyJICHTOB OakajiaBpuara, oOydaroniuxcs mo HampasieHuio 38.03.01«3koHoMuKa», MpohuIn
«MupoBasi 5KOHOMHKA U MEXJIYHapOIHbIM On3Hec», «MexyHapo HbIE BAIIOTHO-KPEAUTHBIE
1 (pMHaHCOBbBIE OTHOIIEHU», PuHyHUBEepcuTeT, 2017
2. Leki, I. Academic Writing. Exploring Processes and Strategies : Student's Book / I.
Leki ; University of Tennessee .— 2nd ed. .— Cambridge : Cambridge University Press,
2012 .— 434 p. .— Ha aHII. 3.
3. Master Seminar (a thesis writing guide) : A distance learning academic course book /
V. Adamov [u ap.] ; D.A. Tsenov Academy of Economics .— 3-nd Edition .— Veliko
Tarnovo : ABAGAR Publishing House, 2012 .— 128 p. .— Ha aHII. sI3bIKe
4. Gagarina, M. (T'arapuna M.). Professional ethics and business standards: Manual in
English for economic department students studying specialty "International Finance"
Master program=IIpodeccuonanpHas dTuka OuszHeca . YdeOHOe mocoOwe Ha aHri. s3.
JUIA CTYINEHTOB, 00y4. Mo Hamp. "DxoHomuka", nmpodunps "MexnyHapoaHble (pUHAHCHI,
nporpamMma noarot. marucrpa / M. Gagarina ; Financial University .— M. : Financial
University, 2016 .— 92 p.; 7,75 ma. + Tupax 100 sx3. .— Vmeercst 3ieKTpOHHAs
Bepcus: DJIEKTPOHHBIE TeKCTOBBIe AaHHbIe ( 1 daitn: 23,6 M0O)

Ilepeyenb  pecypcoB  HHGOPMAIMOHHO-TEJEKOMMVHHUKAIIMOHHONH cetH  «MHTEpHETY,

HCOﬁXOg!I/IMbIX AJIS1 OCBOCHUSA JUCIHUILINHBI

NoogokrowdE

www.financialenglish.org

WWWw.economist.com

www.guardian.co.uk

WWW.mirror.co.uk

www.news.com.au/dailytelegraph
www.washingftonpost.com

http//www/.canberra.edu. au/ studyskills /writing/ literature

epeyens B/l u UCC

Nent HaumenoBaunue
/n

1 | MexnayHnapoanslie pedepatuBHble HaykomeTpudeckue b/, moctymnHbie B pamMKkax
HanuoHansHOM moanucku B 2020 T.

Web of Science

Scopus

2 | Ilpodeccuonanbuble MosHOTEKCTOBBIE BJI, ToCTyIHBIE B paMKax HAaIlMOHAIBHOM
noamucku B 2020 r.

Kypuansr Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Kypuansr Taylor and Francis



http://cat.library.fa.ru/zgate.exe?ACTION=follow&SESSION_ID=940&TERM=Leki,%20I.%5B1,1004,4,101%5D&LANG=rus
http://cat.library.fa.ru/zgate.exe?ACTION=follow&SESSION_ID=940&TERM=Gagarina,%20M.%20(%D0%93%D0%B0%D0%B3%D0%B0%D1%80%D0%B8%D0%BD%D0%B0%20%D0%9C.)%5B1,1004,4,101%5D&LANG=rus
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[IpodeccronanbHbIe MOTHOTEKCTOBBIE B/

JSTOR

W3nanus mo oOuiecTBEHHBIM M TYMaHUTAPHBIM HayKaM
Dnekrponnas oubmuoreka Grebennikon.ru

KOMHI)IOTepHI)IC CIIPaBOYHBIC IIPABOBLIC CUCTCMbI

Koncynsrant Ilntoc,
I'apant

7. MaTepuajibHO-TeXHUYECKOe o0ecnedeHne U CHUNIHHbI

I[J'IS{ O6GCHG‘~IGHI/I$I JUCLHUITIIINHBI I/ICHOJ'ILBYGTCH MaTepHaHBHO-TGXHHqCCKaﬂ 6333
00pa30BaTENILHOTO YUPEKICHUS.
[IporpamMmmHoe obecrieueHue
Nenn Haumenosanue I10 [IpousBoaurtens Cmoco0
/m pacnpocTpaHeHus
1 Adobe Master Collection CS4 Adobe JIUIIEH3HOHHOE
2 Microsoft Office 2010 Microsoft JIUIIEH3HOHHOE
3 Windows 7 Pro Microsoft JIULIEH3UOHHOE
4 AutoCAD 2010 Student Autodesk cB00OIHO
pacupocTpaHsieMoe
5 Archicad 21 Rus Student Graphisoft cBOOOIHO
pacupocTpaHsieMoe
6 SPSS Statisctics 22 IBM JINIIEH3UOHHOE
7 Microsoft Share Point 2010 Microsoft JIUIEH3UOHHOE
8 SPSS Statisctics 25 IBM JINIIEH3UOHHOE
9 Microsoft Office 2013 Microsoft JIULEH3UOHHOE
10 OC «AnbT OOpazoBanue» 8 000 «bazanst CIIO | auiieH3nOHHOE
11 | Microsoft Office 2013 Microsoft JIUIEH3UOHHOE
12 | Windows 10 Pro Microsoft JIUIEH3UOHHOE
13 | Kaspersky Endpoint Security Kaspersky JIMIIEH3HOHHOE
14 | Microsoft Office 2016 Microsoft JIUIEH3UOHHOE
15 | Visual Studio 2019 Microsoft JIAIIEH3UOHHOE
16 | Adobe Creative Cloud Adobe JIUIIEH3UOHHOE

[IpakTHYeckre MOXKHO IIPOBOJUTH C MaKCUMalbHOH 3(()EKTHBHOCTHIO, €CIH OHH
MPOXOAAT B KOMITBIOTEPHOM KJIAcCE C JOCTYNoM B MHTEpHET W AKpaHOM JUIs MPOCTYIIUBaHUS
4TOOBI
MpernojaBaTesib MOT pa3OupaTh MPUMEpPHI MO Mepe OOBSICHEHHS MaTepuaia M 3aluChIBaTh
3aJlaHMsL.

ayauoMaTtepuaioB H IPOCMOTpa BHICO. HeO6XO,Z[I/IMO TaxkKC HaJIUM4Yuc OOCKH,

Marepuansl 1151 ayIMTOPHOM paboThI BKIIOUAIOT B ce0s pa3fAaTOUHbIA MaTepHal, YCTHbIE
TEKCTHI JUIs (POHOJIOTUYECKOTO aHaIN3a Ha N3y4aeMOM SI3bIKE.

Marepuansl Ui KOHTPOJIsI 3HaHWH: NMMCbMEHHBbIE KOHTPOJIbHbBIE 33aJaHusl, TECThl (B TOM
qHCiIe B 3JIEKTPOHHOM BUJIE), 33aHHs IS 3aU€TOB.

Heo0x01uM0 HCHob30BaHUE CISAYIONUX MTPUI0KCHUN:
- mpuIoXkKeHwusl, obecneunBaromue padoty B cet Mutepuet (Googlechrome, InternetExplorer);
- IPUJIOXKEHHMSI JTs1 BOCTIPOU3BE/ICHUs ayino-u Buaeomatepuanos (WindowsMediaPlayer);
- IPUJIOXKEHHMSI JJTs IGMOHCTPALIMU M co31anus npe3eHtanuii (MicrosoftPowerPoint);
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- mpuiioxkenust Microsoft Office Word u Excel.

8. Olecneuenne 00pa3oBaTeIbLHOIO NMpoIeECcca VISl JIML C OTPAaHNYEeHHbIMH
BO3MOKHOCTSIMM 3/10pPOBbSl 1 HHBAJIU/I0B

B X0J¢ peai3auu JUCHUITIIMHBI UCIIOJIB3YIOTCA CICAYIOIIUEC NOIIOJTHHUTCIbHBIC
METObI O6y‘IeHI/I$I, TCKYHICTO KOHTPOJIA YCIICBACMOCTU U HpOMe)KYTOIIHOfI arrecranuu
o6yqa10m1/1xcs1 B 3aBUCUMOCTHU OT UX UHAUBHUAYAJIbHBIX 0COOCHHOCTEH:

® IS CIICIBIX U CIIA00BUISIINX:

- JIeKIUU OQOPMISIOTCS B BUAE OJIEKTPOHHOTO JIOKYMEHTA, IOCTYIMHOTO C IOMOIIBIO
KOMIIBIOTEPA CO CIIEIUATN3NPOBAHHBIM IPOTPAMMHBIM 00€CTIeUeHUEM;

- THCBMEHHBIC 3aJ]aHWs BBINOJHIIOTCA Ha KOMIBIOTEPE CO  CHEIHATN3UPOBAHHBIM
MIPOrPaMMHBEIM 00eCTieueHHEM, MK MOTYT OBITh 3aMEHEHBI YCTHBIM OTBETOM;

- o0ecreynBaeTcs UHIMBUIYAIbHOE paBHOMEpHOE ocBelenrne He Mmenee 300 Jrokc;

- JUIs BBITIOJIHEHHWS 3aJaHMsl TIPU HEOOXOIUMOCTH TIPEJOCTABISIETCS YBEIHMYMBAIOIICEe
YCTPOKCTBO; BO3MOYKHO TaK)K€ MUCTIOIb30BaHUE COOCTBEHHBIX YBEIMYHBAIOIINX YCTPOICTB;

- MACHMEHHBIE 33JaHUsT 0POPMIISIOTCS YBETUIEHHBIM IIPHUPTOM;

- 5K3aMEH U 3a4€T POBOITCS B YCTHOM (POpMe MITH BBITIOJHSIOTCS B TUCEMEHHOHN (opMe Ha
KOMTIBIOTEPE.

® JUIS TIYXHX H CITa00CITBIIIANTHX:

- Jeknud O(GOPMIISIOTCS B BHJIE OJICKTPOHHOTO JOKYMEHTa, JHMOO TPEIOCTaBISETCS
3BYKOYCHJIMBAIOIIAs anmapaTypa WHAWBUAIYAILHOTO MOJIb30BAHHS;

- MUCbMEHHBIE 331aHUsI BHITTOJIHSIIOTCS HA KOMIIBIOTEPE B MUCEMEHHON (opMme;

- 9K3aMeH M 3a4éT NPOBOAATCS B NHCBMEHHOW (opMe Ha KOMIIBIOTEPE; BO3MOXKHO
npoBeieHne B (hopMe TECTUPOBAHUSL.

® JUIS JIMI] C HAPYIIEHUSIMU OMIOPHO-/IBUTATEIHHOTO armapara:

- JeKnuu OQOPMIIIOTCS B BHJE SJIEKTPOHHOTO JOKYMEHTA, JOCTYITHOTO C TOMOIIBIO
KOMITBIOTEpA CO CHENNATN3UPOBAHHBIM ITPOTPAMMHBIM 00ECIICUCHHUEM;

- TNHCHMEHHBIC 3aJaHMs BBIMOJHSIOTCS HAa KOMIIBIOTEPE CO  CIEHHAIM3HUPOBAHHBIM
IPOTrPaMMHBIM 00ecIICUeHHEM;

- 9K3aMeH U 3a4€T MPOBOATCS B YCTHOU (hOpME MIIH BBITIOJIHAIOTCS B IUCBMEHHON opMme Ha
KOMIIBIOTEpE.

[Tpu HEOOXOIMMOCTH MIPEAYCMAaTPUBACTCS YBEINYEHUE BPEMEHH IS TTOJITOTOBKU OTBETA.

[lponenypa  mpoBeaeHUS  MPOMEXKYTOYHOM  arrecTauuu s OOydarommxcs
YCTaHABIMBACTCA C YY4E€TOM HX HHAWBUAYAJIbHBIX IICUXO(U3NYECKUX OCOOCHHOCTEH.
[TpomexxyTouyHast aTTeCTAIH MOXKET TPOBOAUTHCS B HECKOJIBKO ITAIIOB.

[Tpu mpoBeneHMn MPONEAYPHl OLIEHUBAHUS PE3YIBTaTOB OOY4EHUS MPEIyCMaTpUBACTCS
UCIIOJIL30BAaHNE TEXHUYECKUX CPEACTB, HEOOXOJMMBIX B CBA3M C WHIUBHIYaJbHBIMH
0COOCHHOCTSAMH OOYYaroUIMXCs. JTH CPEICTBa MOTYT OBITH NPEJOCTABICHBI YHUBEPCHTETOM,
WIIM MOTYT MCIIOJIb30BaThCsl COOCTBEHHBIE TEXHUYECKUE CPEICTRA.

[IpoBenenue mpolenypbl OLICHUMBAHMS  pPE3ylIbTAaToB  OOydyeHHUs JIOMyCKaeTcst ¢
UCIOJIb30BaHUEM JUCTAHIIMOHHBIX 00pa30BaTeNbHBIX TEXHOIOTHA.

ObecnieunBaercs 10CTyNl K MH(OOPMAIMOHHBIM U OMOIMOrpaduueckuM pecypcam B CETH
WuTepHer mis kaxaoro oOydaromierocst B (opmax, aganTUPOBAHHBIX K OTPAaHHYEHUSM HX
3JI0pOBBS U BOCTIPHUATUS HH(DOPMAIUH:

® IS CIIENBIX U CIa00BUISIIUX:

- B [I€4aTHOW (hopMe yBETUUEHHBIM HIPUPTOM;
- B (hopMe 2IIeKTPOHHOTO IOKYMEHTA;

- B hopme ayanodaiina.

® IS TIYXUX U CJIa0OCHbIIAIINX:

- B [Ie4aTHO! popme;
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- B (hopMme 2IeKTPOHHOTO IOKYMEHTA.

e JuIsi OOYJArOIIMXCS C HAPYIICHUSIMHU OIIOPHO-ABUTaTEIILHOTO ammapara:
- B meyaTHou opme;

- B popMe IEKTPOHHOTO IOKYMEHTA;

- B hopme aynmodaiina.

Y4eOHbIe ayTUTOPUN I BCEX BHJIOB KOHTAKTHOW M CAMOCTOSTEIBLHOW pabOThI, HAydHAS
OubNMMoTEeKa W WHBIC TIOMENICHUS JUIsl OOyYCHHsI OCHAINCHBI CIICUaIbHBIM O00OpYJOBAaHUEM H
y49eOHBIMH MECTaMU C TEXHHYECKUMHU CPEJICTBAMU OOyUEHUS:

® JUISI CIICTIBIX M CTTA00BUISIIHX:

- YCTPOMCTBOM Jisi CKaHUpoBaHus u uteHus ¢ kamepoit SARA CE;

- mucruieeM bpaiinst PAC Mate 20;

- npuHTepoM bpaiinsg EmBraille ViewPlus;

e Uil TIIYXUX M CIIA0OCIBIIIANINX:

- aBTOMATH3UPOBAHHBIM pPA0OYMM MECTOM Ui JIIOJAEH C HapylIeHHeM clyXa |
¢71a00 CIIBIIIIAIINX;

- aKyCTUYECKHHA YCHIIUTENb U KOJIOHKH,

e JUIsi OOYJArOIIMXCS C HAPYIICHUSIMHU OITOPHO-ABUTaTEIILHOTO ammapara:
- TIepEABMKHBIMH, PETYIUPYEMBIMH 3proHoMuYecKknuMu napramu CH-1,;
- KOMITBIOTEPHOM TEXHUKOU CO CIeNUaTbHBIM TPOTPAMMHBIM 00€CITCUCHHEM.

8. IlmaHbI cemunapckux/ npakmuyeckux/ 1a00pamopHsix 3aHATANR

Temvr npezenmauuil

1. lHHOBalIMOHHBIE TEXHOJIOTUH B OM3HECE.
MynbTUMEANITHBIE TPE3EHTALIMU TOBAPOB U YCIIYT.
Opranuzanus u npoBefeHne 61u3Hec KOH(PEepeHIHiA.
OdopmiieHne NPOTOKOJIa U IOBECTKH JTHSI.
[IpoBenenue AeIOBBIX 3aceJaHUI U BCTpEY.
VYyactue B neperoBopax.
DuUHAHCOBbIE OTHOLIECHUS OPTaHU3ALUN U MPUHIUIIBI UX OpraHU3aIUH.

OI_IeHKa (bHHaHCOBOFO COCTOSHHUSA OpraHu3aluu.

© 0o N o g bk~ w D

CopepxaHue M 1EJIH, BUIBI U METO bl (PMHAHCOBOI'O IJIAHUPOBAHMSL.
10. Puck 1 10X0AHOCTh MOPTQEIbHBIX HHBECTUIIHH.
11. AHTUKPHU3HUCHOE YIpaBJIECHUE.

12. MexnyHapoHbIE aCeKThl MEHEXKMEHTA.

IIpumep keiic-craan
Client: Health Research Organization
Situation: A provincial based organization that is acting in the formation of an association

which is aimed to design for scientific health research. So, the provincial organization required
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complete description of its operational prerequisites and mandate to make the launch of the
organization possible.

Challenges: During the execution process, the challenges faced by the organization
include,

Effective dealing with the difficulties

Building up a system that creates an association between private and public sector

Development of concrete operational constraints with the help of original concepts

Actions:

Work out the project with the help senior clinical and managing staff

Collect relevant data and develop a background
Develop proper business model as well as operational requirements.

Prepare plan and presentation to present related stakeholders

IIpumep posieBoit UTpbI

International Negotiations

“You are a team member. The other role player is your manager. You have worked
for this company for 4 years, having worked for your Manager for the last 2 years.
The work is very enjoyable however you get very little development time from the
boss, and you are very keen to get on. The manager does the annual appraisal every
February with you. Lots of promises are made, however nothing seems to get done.
There’s always an excuse.

Samantha, who does a similar job for a different boss, always seems to get plenty
of time with him — reviewing performance, action planning, different projects,
extra responsibility. She’s even spent some time in another part of the organisation
for a couple of weeks on secondment.

You are determined to tackle your manager about this. An opportunity has just
cropped up to sit down with him/ her. Your task is to influence your manager to
give you more time to develop you. Make sure you get a firm commitment such as
the first ‘coaching’ session put in the diary.”

Retrieved from: https://www.assessme

3allaHI/IH AJIA CaMOIIOAT0OTOBKH

IIpyMep KOHTPOJILHOIO 3aJaHUS /ISl OLIEHKH 3HAHMI JIEKCHKO-TPAMMATHYECKOI 0
MaTEpHaJjJa Kypca
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WORKING WITH WORDS

1.1. Complete these sentences with the missing words

1.

There was a ____ of security at our plant in Bristol. Someone cut a hole in the fence and
broke in. 2. In order to ____ against problems of identity theft, the card has a special
chip. 3. The two companies are hoping to forman ____ in order to survive this current
recession. 4. I’d like you two to work more _ together in the future. 5. I’ve called three
places now and they all say they are out of . 6. Everything’s new here. Even the
water-cooler! So we’re about as well ~ as you can be. 7. We need an environment
where employees feel able to __ their opinions freely. 8. Are you all in ____ of this
solution? Or are you against it? 9. Take the stairs. The lift’s out of  again. 10. Don’t
you think that all those hours spent in meetings are a total _ of time? 11. You should
give them a call and find out where our order is. We don’t want to  out again like
last time and be left with nothing. 12. If you log on to the site, you type in this reference
number and it’ll keep  of your order.

1.2. Choose the correct answer from the words in the brackets

1.

We don’t need to store any (components, warehouse) on site because they are delivered
when we need them. 2. Everything is (streamlined, distributed) to our retailers using
private logistics firms 3. We are still badly (equipped, cramped). There simply is not
enough space for anyone to work. 4. The old warehouses are quite (run out, run down).
Should we renovate them or build new ones? 5. I’ve never seen a product like this before.
It’s really (reliable, original)! 6. My new car design is only at the (brainchild, prototype)
stage at present. It still needs a lot of work. 7. We’re a (revolutionary, traditional)
company with a long history of providing quality clothes to older customers. 8. Excuse
me, I think there’s (a fault, failure) with my washing machine. 9. I’'m sorry, but there
seems to have been some kind of (breakdown, misunderstanding). My appointment is at 2
p-m., so I should go first. 10. I wouldn’t use them. They’ll fix it for you, but they are so
(unreliable, defective) for getting things done on time. 11. What we look for in staff is
100% (dedication, punctuality) to the job. 12. The most highly (motivated, patient) staff
are not those who naturally want to make things work. 13. You don’t seem very
(dependable, dependant). For example, last month you were late for work four times. 14.
The meeting was a (complete, significant) disaster. Nothing went right. 15. Your speech
was a real (triumph, know-how). What a success!
BUSINESS COMMUNICATION SKILLS

2.1. Complete these sentences with the correct preposition

1.

Please charge it my account. 2. It was dispatched  Monday. 3. I’ve had enough
this. 4. I’d like to update you _ their findings. 5. How __ installing new phones? 6.
Good morning and thanks  coming. 7. So, let’s look this slide. 8. I was wondering if
you’d like to join me __ a drink. 9. Perhaps one thing to work __ is your communication
skills. 10. I think this is an area __ improvement.

2.2. Complete these sentences with the missing words from the list

Rather, better, prove, find out, likely, step, go, give, tied up, wrong,
honest, work

So, what’s the next ~ ? 2. It’s  that they’ll ask us to speed the project up. 3. I'd

like to about an order | made three weeks ago. 4. It might _ more difficult than

we think. 5. We might be ~ off going to another supplier. 6. I’d not bring in

any more freelancers. 7. I don’t think that would . 8. Tobe I don’t see how

we’re going to persuade them. 9. What’s  with it exactly? 10. 'ma bit _ at the

moment. 11.  me an overview of your trip. 12. How did it at the conference?
LANGUAGE AT WORK

3.1. Choose the correct word from the words in the brackets
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1. It’s the second attachment with a virus this week. (Consequently, due to) we’ll scan
everything. 2. Make a back up disk (so, therefore) you don’t lose files. 3. Profits (will,
might) definitely fall a little next quarter. 4. Let me check with the warehouse, and then |
(will, am going to) call you straight back. 5. If we could, it (will, would) be fun to try. 6.
If it’s OK with you, I (will, would) give you a call next week. 7. The (more, most)
expensive mistake we made was in that company. We lost so much money. 8.
Unemployment has fallen to its (lower, lowest) in ten years. 9. Try to (notice, be noticed)
by your boss as quickly as possible if you want a promotion. 10. Staff must (warn, be
warned) if they break any rules. 11. If you (invite, are invited) to dinner in Germany, it’s
a good idea to be on time. 12. My company (founded, was founded) in 1958.
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IHpunooscenue 1

AHHOTANUA JTUCHUIIJINHBI

Jucuunnuna «lIpakTudyeckuid Kypc 1eI0BOM KOMMYHUKALIMM - OCHOBHOW WHOCTPAHHBIN
S3bIK» BXOJUT B BapHaTUBHYI0 YacTh Y4eOHOTo IUIaHA IO HANpPaBJIEHUIO IOJArOTOBKU
akagemuueckux 6axanaBpoB 45.03.01 «Punonorus» - «IIpuknaanas guionorus (MHOCTpaHHbIE
S3BIKM)» M ajpecoBaHa cryneHTam 4 kypca. /lucuuruinHa peanusyercs kageapoil Teopuu U
npakTHKU nepesoja MHctuTyTta ¢unonaoruu u uctopuu B 7 u 8§ ceMectpax 4 Kypcea.

IIpeaMeToM AMCUHMNUIMHBI SBIISIOTCS HABBIKM W YMEHHS JEJIOBOM KOMMYHUKAIIMM Ha
MIEPBOM MHOCTPAHHOM SI3bIKE.

Heas aucuumiauHbl - cPOpPMHPOBATH M Pa3BUTh HABBIKK M YMEHHUS JIEJIOBOM
KOMMYHHUKAIMH HA TIEPBOM HHOCTPAHHOM SI3BIKE.

3agaum  JOMCHMIIMHBI COCTOSIT B TOM, 4YTOOBI BbIpaboTaTh y oOOy4arommxcs
npodecCHOHANBHBIA HAaBBIK B 00JIACTU TPaMMAaTHKH W CIIOBOYIOTPEOJICHUsI B JIEJIOBOM cdepe,
TpeOOBaHUI K PEYEBOMY U SI3BIKOBOMY O(OPMIIEHUIO YCTHBIX M ITUCHhMEHHBIX BBHICKA3bIBAHUH C
Y4eTOM CHEIU(PHUKU MHOSA3BIYHON KYJIbTYphI AETOBOTO OOIIEHUS, MEPEBOIYECKON TEXHUKOM npu
MMCbMEHHOM W YCTHOM OOILIEHUHM, OCBOMTH MPHEMBI CO3/aHUS  CBSI3aHHOTO YCTHOTO WU
MMCBMEHHOTO COOOIICHHUSI, IPUEMBI alalTallii BBICKA3bIBAHUS K IIEJIEBON ayAUTOPHH, LIETSIM U
(¢opMaM BBICKAa3bIBAHUS, TEXHOJOTHIO KPUTUYECKOTO MBIIUICHHUS B MOJXOJE€ K MOHUMaHHIO
cojiepKaHus MPOPECCHOHAIBHO-ICIIOBOTO OOIIIECHHUS.

JlucuuniuuHa HanpaBjieHa Ha (GOPMUPOBAHUE KOMPEm eH Uil BHITYCKHUKA:

Koabt Conep:kanue KOMIeTeHI U Ilepeyenb mNIAHUPYEMBIX
KOMIIEeTEeHIIMH pe3yJbTaToB 00y4YeHHs mno
AHCUHMILIMHE
VK-4.1 Birageer 0a30BbIMU METOIAMH U 3HATD: 0COOEHHOCTH
IPHEMaMH Pa3JIMYHBIX THIIOB YCTHOH H JUTEPATyPHOTO SI3bIKa 1o
MUCHbMEHHOM KOMMYHHKAIIMA Ha POJTHOM | CPAaBHEHHIO CO CIIOHTAHHOM YCTHOM
Y MHOCTPAHHOM SI3bIKE B cdepe U HeoOpaOOTaHHOW HMUCHbMEHHOU
aKaJeMHYECKOI0 U MPO(PECCHOHATBLHOIO | PEYBIO;
B3aUMOJICHCTBHUS OCHOBHBIE

(YHKIIMOHATIBHBIC CTHIM M JKaHPbI
POJIHOTO M HHOCTPAHHOIO S3bIKa;

YMerh: aHaAJIM3UPOBATh
KOMMYHHUKATHBHYIO CUTYallUIO M
BBIOMpATh AaJIeKBaTHBIA CTHIb U
JKaHp OOIIeHUS;

Baaners: TEXHUKAMH
MOPOKICHUS u KOPPEKIHNH
KOMMYHHUKATHUBHOTO TEKCTA.
YK-4.2 JleMOHCTpHpYET CIIOCOOHOCTh K 3HaTh: OCHOBHBIE
OCYIIIECTBICHUIO MEXKYIbTYPHOU U NPUHIMIBI  TIEPEeBO/Ia  HAYUYHBIX,
MEXHAIMOHATHbHOH KOMMYHUKAIIUHU C MyOIUIIUCTUYECKUX,
MIPUMEHEHHEM HABBIKOB IEPEBO/IA C XYJI0’K€CTBEHHBIX TEKCTOB;

OJHOTI'O A3bIKA HA ,[[pyI“OI\/'I OCHOBHBEIC OTIINYHMA MCKIAY
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CUCTeMaMu TYMaHHUTapHOTI'O
3HAaHUA CTPAaHbl UCXOJHOI'O SA3bIKa
U sI3bIKa MIEPEBO/Ia;

YmMmern: BBIOUpATh
CTpaTeruio IepeBojia HAay4HOIO,
nyOIUIIUCTUYECKOTO,
XYJ05KECTBEHHOTO TEKCTa;
IIPaBUJILHO UCIOJIb30BaTh

NIEPEBOTYECKHE TPHEMBI; HAXOAUTh
HY)KHYIO HHpOpMAIMI0O B CETH
WHuTepHeT, 3NeKTpoHHbIX 0azax
JAHHBIX, JJIEKTPOHHBIX CIIOBApSX,

IJ10CCapusix; JIOCTHYb
JIEKCHUYECKOW,  I'pPaMMaTHYECKOM,
CHHTaKCU4ECKOMN 51

CTHJINCTHYECKOU DKBUBAJICHTHOCTH
MIPU TIEPEBOJIE C OJHOTO SI3bIKa Ha
JIPYroWu; pacmno3HaBaTh
HMIUTMIUTHYIO
OKCTPAJIMHIBUCTHICCKYIO
nH(pOpPMALIMIO U NIepelaBaTh €€ Mpu
NepeBoJie C OJHOro s3bIKa Ha

ApYroii;

Baaners: YMEHUEM
coOroaaTh MPUHIUIBI CBSI3HOCTH,
JIOTUYHOCTH OpraHu3aIuu
BBICKA3bIBAHUS; TOTOBHOCTBIO
BbIOOpa CTpaTeruu IOBEJICHUS B
CIIOKHBIX U MPOOIEMHBIX

KOMMYHHKATUBHBIX CUTYyallUsX.

4.3

Brnageer naBbikamu
KBaJIU(UIIMPOBAHHOTO S3bIKOBOTO
COMPOBOKJCHHS HAYUHBIX U
KYJIbTYPHBIX MEPOIPHUATHIA

3HaTh: TparMaTuKky W
ATUKY SI3BIKOBOTO COIIPOBOXICHUS
MacCOBBIX MEPOIIPHUATHH;

YMeTh: OCYIIECTBIISTh
aIeKBaTHBIN YCTHBIHN U
MUCHbMEHHBIA TepeBO MyOINYHBIX
BBICTYIUICHUH U TEPEroBOpPOB C
WHOCTPAHHOTO S3bIKA HA PYCCKUI U
C PYCCKOTO Ha MHOCTPAHHBIN S3bBIK;

Baangers: HaBBIKAMH
CIIOHTAHHOTO TIepeBOJia C OJIHOTO
A3bIKa Ha JIpyrod C yd4eTroM
0COOEHHOCTEHl KOMMYHUKAaTHBHOM
CUTYAIINH.

I1K-6.1

YMeer BbIOMpPATh ONTHMATIbHYIO
[ePEeBOIYECKYIO CTPATETHIO

3HaTh: OCHOBHBEIC
NepeBOJUECKUE CTpaTeruy;
CTHJICBEIC n YKaHPOBBIE
OCOOCHHOCTH pa3JIMYHBIX BHJIOB
TEKCTOB Ha pycckoMm H
WHOCTPAHHOM SI3bIKE.

YMmerb: paznuuath TEKCThI
pa3HbBIX THUIIOB; BBIOMpATH
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ONTUMAaJIbHBIE CTPATETUH TEPEBOJIA
B 3aBHCHMOCTHU oT THIIA
MEepPEeBOJMUMOTO TEKCTA.

Baagern: TEXHUKOHN
paboThI co CJIOBapsIMH,
CIIpaBOYHUKAMH W HHTEPHET-
pecypcamu.

[IporpamMmMoii IHUCHMIUIMHBI TPEAYCMOTPEHBI CIECIYIOIIME BHABI KOHTPOJISA: TEKYIIHUA
KOHTPOJIb YCTIEBAEMOCTH, ITPOMEXKYTOUHAsI aTTecTanus B GopMe 3a4eTa U SK3aMeHa.

OO0masi TpyA0€MKOCTb JUCIUIUIMHBI COCTaBIISIET S 3.€.
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